A board-ready map of your real exposure.

For companies using Al in HR, recruitment, education, credit, insurance,
biometrics or other decisions that materially affect people.

€8,000-15,000 - ...cc.c

60% at kickoff, 40% at executive readout.

THE PROBLEM

A workflow can affect real people and still have
no documentation, no named owner, no human
oversight and no plan for the rules that apply
from December 2027.

OUTCOME

Leadership gets a defensible starting position

and a sequenced roadmap, not a vague warning

about high-risk Al.

THE BOUNDARY

WHAT SAFA DELIVERS

>

Use-case definition: purpose, affected people
and business context

Annex Il screening with documented rationale
for the agreed scope

A governance maturity review, from oversight to
monitoring

An evidence and gap register: what exists,
what's missing

A prioritized 2027 roadmap and a Maaia
configuration blueprint

This is a practical readiness and implementation engagement. It does not replace advice from your
own legal counsel, a formal conformity assessment, or certification. We work alongside your counsel,
never in its place, and never promise a guaranteed compliance outcome.

Best for: employers using recruitment tools, education and training providers, and financial or insurance intermediaries.

NEXT STEP

Book a confidential scoping call

hola@safa-studios.com
SAFA STUDIOS -

HIGH-RISK READINESS ASSESSMENT

SEE THE FULL LADDER

safa-studios.com/en/ai-act-transparency



